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Report on Analysis of Stakeholders Feedback (AY 2018-19 To AY 2020-21)

Stakeholders are major strength in planning, execution and development of programs and

courses oflered by an educational institution. Sri Venkateswara College of Engineering (SVCE)

has a well-structured relation with the stake holders and attention will be paid on their feedback.

Department of Mechanical Engineering established a strong relation with their stakeholders and

their valuable input was implemented during the curriculum design.

Report on Analysis of Student Feedback (AY 2018-19 To AY 2020-21)

S. No. Attributes Remarks Reference
l. Course is relevant to the current | Excellent.
industry needs.
2)
- Fulfillment of Course Outcomes Excellent.
3 Course enhanced my ability to | Excellent.
formulate, analyze and solve Analysis of
problems Student
4 Course imparted sufficient technical | Very good fee‘_ibaCk
skills which will help in placement | Need employability program to AY’f;OOlng 19
and higher studies improve their skills & i
5 Appropriate textbooks and | Excellent. AY2020-21
reference books were quoted and
were available in the library
6 Continuous  Assessments  (Test, | Excellent.
Assignment, MCQ, etc) are relevant
to the COs and are effective

As a continuous improvement in the program offcred by the department of mechanical

engineering, curriculum was revised during 2018 courses focusing on thrust areas like Hybrid

vehicles, 3 D printing and Artificial intelligence were introduced to meet the industry

requirements. To enhance the students interdisciplinary skill, they must undergo courses offered

by faculty other than faculty of Mecchanical Engincering as an open electives. As an

employability enhancement program, soft skill development programs were organized for the

students during their prefinal year of study to improve their skills.




Students mu

continuously monitoring the trends of industry and appropriate

the students to meet the challenges.

18t be capable to meet the technological changes in the industry and the department 18
action will be initiated to prepare

Action to be taken
S.No Action Period
1 Introduction of additional programming languages New curriculum
2 Introduction of mechanical related software during 2022
3 Alumnus will be involved to enhance the placement opportunitics From AY 2021-22

Report on Analysis of Faculty Feedback (AY 2018-19 To AY 2020-21)

S.No Attributes Remarks Reference
L. Is the course relevant for the program? Excellent.
D Is the allocation of the credits to the | Excellent.
course appropriate?
3. Are the course outcomes well defined | Excellent.
and clear to the teachers and the
students?
4. Is the course content adequate in relation | Excellent.
to the Course Outcomes (COs)? Analysis of
D How is the scope for the use of modern / | Excellent. ~May  employ Student
ICT tools and for improved learning? Additional ICT tools feedback from
: AY2018-19
6. Are appropriate textbooks and reference | Excellent &
books quoted and are available in the AY2020-21
library?
7. How well is the course evaluation | Excellent
scheme designed?
3. Does the course content enable | Excellent
Participatory Learning?
9. Is the course duration adequate? Excellent.
10. Overall satisfaction Excellent.

Faculty of department of mechanical engineering exhibits their innovative methods and ideas
during their teaching learning process. Additional learning and assessment tools were introduced
during the past academic years to improve the students participatory learning. It was planned to
access the course outcomes by focusing on problems at higher RBT level to make the students
learning process challenging one. Various platforms were employed for online mode of teaching.

Action to be taken

S.No

Action

1

Period

process

Possibility of introducing additional ICT tools for teaching learning

From AY 2022-23




Report on Analysis of Alumni Feedback (AY 2018-19 To AY 2020-21)

2]

0

Attributes

Remarks

Reference

Courses were relevant for the program
and met the current industry needs

Very Good. Modification
Curriculum focussing on thrust
areas

of

Knowledge provided by the courses
were useful  to  the  professional
practice

Very Good. IFocus on skill

development courses

‘sl

The courses enhance the

cmployability potential

Very Good.

Appropriate textbooks and reference
books were quoted and were available
in the library

Very Good.

N

Courses enabled me to relate theory to
practice

Very Good.

6.

The courses enabled critical thinking
and problem-solving skills

Very Good.
Needs Enhanced participatory
learning

The courses provided an opportunity
to enhance communication and
interpersonal skills

Very Good

Curriculum  and inspired

lifelong learning

courses

Very Good

Rate the evaluation schemes adopted.

Very Good

Overall Satisfaction of the Program

Very Good

Analysis of
Student
feedback from
AY2018-19
&
AY2020-21

Department of Mechanical Engineering devoted to prepare their students to be unique in

their working environment. Employability of the students were increased by introducing

interdisciplinary courses, managerial courses handled by industry experts, value added courses in

various specializations and skill development programs in their curriculum. As the industry

environment is continuously changing with new technologies and regulations, it was real

challenge for the department to prepare the students as required by the industry. Alumni

feedback was well acknowledged by the department and additional programs will be initiated to

enhance the placement opportunities of the students.

Action to be taken

S.No Action Period

I Introduction of industry case studies in curriculum

2 Curriculum focusing on_industry requirements New curriculum during
3 Introduction of additional skill development programs 2022

4 Introduction of additional courses on thrust arcas

5 Enhanced involvement of alumni

6 Organize additional employability programs From AY 2021-22




Report on Analysis of Employer Feedback (AY 2018-19 To AY 2020-21)

S. Attributes Remarks Reference
No
. | The curriculum addresses the Industrics | Excellent
current needs
2. The curriculum is oriented towards the | Very good. Courses [cading to
Organization’s Vision & Mission research activities and socictal
needs can be suggested
3. | The curriculum can serve the Society’s | Very good
requirements
4. | The Curriculum and Syllabus have | Excellent
imparted useful knowledge needed for Analysis of
professional practice Student
5. | The curriculum has provided the | Excellent.  Enhancing skill | feedback from
competency to relate theory to practice oriented Courscs AYZ‘ES"Q
6. | Projects emphasize team building and | Excellent AY2020-21
teamwork.
7. The co-curricular activities have enhanced | Excellent
organizing and interpersonal skills.
8. The curriculum has instilled Professional | Excellent
Ethics in the students
9. The curriculum has stimulated continuous | Excellent
learning.
10. | Overall Satisfaction on the Curriculum | Excellent
and Syllabus

development programs in their curriculum and the s
the department. Department is ¢

social responsibility and courses focusing on social awareness

Department of mechanical engineering have introduced

new courses and

skill

ame was well received from the employers of
ommitted to prepare the students with technical skills as well as

also introduced in the curriculum.

Interpersonal skills and team leading capability of the students were well appreciated by our

employers. It was inferred tha

and the same will be given immediate attention.

t additional skill development courses are required for our students

S.No Action Period

1 Awareness on social responsibility . ]

) Need of Additional skill development courses 12\1062‘2 curriculum during
3 Increase the internship duration

Zells

| T10D/ME
Ur. S. RAMESH BABU, ME, pn.
. Professor & Head s s
S”e\;/mrtment of Mechanical Engineerin
A enkateswara College of Engineerir
ennalur, Sriperumbudyr (TK) - 602117
Tamilnadu. INDLA
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Department of Mechanical Engineering

Action Taken and Relevant Proofs during Implementation of R2022 16.11.2021
S. No Action to be taken Action taken Year Proof
* Introduction of additional programming . . . 1.Action taken report on the Minutes of the
1 Discussed in the IQAC stakeholders meeting & BOS .
languages : meeting and will be implemented during the next | 2022 ﬁﬁ?zgikeholders Meeting held On 25th
2 Introductjon of mechanical related software | 1o ' 00 of curriculum and syllabus 2.Minutes of 12 BOS meeting held on
' 17.04.2021
Alumnus will be involved to enhance the . . . Action taken réport on the Minutes of the
3 placement opportunities Dlscussed in the IQAC sta.k cholders meeting and 2021 | IQAC Stakeholders Meeting heid On 29th
implemented from the academic year 2021-22 April 2021
S . L Implemented. New tools have been adopted by the . .
4 Possibility of 1_ntr0ducn_1g additional ICT faculty members of the department to evaluate the | 2020 Reference: Course delivery plan and course
tools for teaching learning process . . . assessment methods for the course.
courses of B.E Mechanical Engineering programme
) 1.Action taken report on the Minutes of the
. . . Discussed in the IQAC stakeholders meeting & BOS IQAC Stakeholders Meeting held On 29th
5 gul;;"illc.:;ﬁ::;ltic:(:USIng on industry meetmg and will be implemented during the next | 2022 | April 2021
4 revision of curriculum and syllabus 2 Minutes of 12% BOS meeting held on
17.04.2021
};Ire:ady 1rqplemented. f{\lli studentsl_shall denlrloll, on Reference: 4.2 of 2018 Regulations.
6 Awareness on social responsibility | admission, in any one ol the personalty and character 2018 | Pageno 4
development programmes (NCC/NSS/NSCG/YRC) and :
undergo training for about 80 hours.
- Introduction of industry case studies in '
curriculum
3 Introduction of additional courses on thrust | Discussed in the IQAC stakeholders meeting and will Action taken report on the Minutes of the
areas be implemented during the next revision of curriculum | 2022 | IQAC Stakeholders Meeting held On 29th
9 Need of Additional skill development and syllabus April 2021
.| courses
10 | Increase the internship duration Dr. 8. RAMES
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